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INQUERITO AS NECESSIDADES DE MAO-DE-OBRA E AS REMUNERACOES
SURVEY ON MANPOWER NEEDS AND WAGES

#%
LOTARIAS E OUTROS JOGOS DE APOSTA
GAMING SECTOR
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Os guadros abalxo mdn.fa 0s podem ser consultados no website da DSEC
The following statistical tables are available for download from the DSEC website

NS ARTIEESS S WA I (I R al
Pessoal remunerado segundo o sexo, por profissao
Number of paid employees by gender and occupation

2. FTER T HT D WIS E B R T
Pessoal remunerado a tempo completo e a tempo parcial, segundo o sexo, por profissao
Number of full-time and part-time paid employees by gender and occupation

3. HFH IR H IR T
Pessoal remunerado, segundo a dimensao do estabelecimento
Number of paid employees by size of establishment
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Remunera(;oes médias dos trabalhadores residentes e ndo residentes remunerados a tempo
completo, segundo o sexo e a profissdo - excluidos os subsidios de férias e Natal, os prémios de
fim de ano (13° més), as participacdes nos lucros e similares
Average earnings of full-time resident and non-resident paid employees by gender and
occupation - excluding double-pay, year-end bonuses, profit-sharing bonuses and other similar
bonuses

5. FF LR SR A B G 1 2 B PR S
OO PIRIRESS
RemuneracGes médias dos trabalhadores residentes e ndo residentes remunerados a tempo
completo, segundo o sexo e a profissdo - incluidos os subsidios de férias e Natal, os prémios de
fim de ano (13° més), as participagdes nos lucros e similares
Average earnings of full-time resident and non-resident paid employees by gender and
occupation - including double-pay, year-end bonuses, profit-sharing bonuses and other similar
bonuses
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6. * [ K
Rotatividade dos empregados e situacdo das vagas
Turnover of employees and job vacancy situation



